Laurie Bream
• Austin, TX  • laurie.bream@email.com  • 212-623-7505  • in/lauriebream
EXPERIENCE
Talent Acquisition Specialist							          August 2015 - Present
GlobalTech Solutions											     Austin, TX
• Conducted background checks and annual verifications for healthcare staff, ensuring confidentiality and compliance.
• Verified employment history, interviewed candidates for feedback, and issued rejection notices.
• Entered new hire data into HRIS and processed ClearPath background documents for OSHA compliance.
• Coordinated with healthcare supervisors on staffing needs and participated in weekly HR team meetings.
HR Operations Intern 								     January 2012 - April 2012
Sterling & Associates										              San Jose, CA
• Supported 38,000 employees across 38 international sites via HR Service Center ticketing and phone support.
• Developed and maintained Excel dashboards to improve leadership understanding of performance metrics.
• Researched 550+ software specifications and created detailed RFPs for vendor evaluation.
• Evaluated lean methodology feasibility through research and facility assessments, recommending efficiency improvements for faster hiring cycles.
• Conducted time-motion studies to identify process bottlenecks and enhance recruitment efficiency and capacity planning.
People Operations Intern 								    June 2010 - October 2010
Pacific Financial Group										              San Jose, CA
• Reviewed 90+ job descriptions for regulatory compliance, partnering with department heads to address gaps.
• Designed training programs on ADA, FMLA, and workplace wellness policies.
• Presented campus recruiting sessions to attract top talent and promote engineering internships.
• Supported Cornerstone HRIS implementation and trained hiring managers on talent acquisition processes.
• Organized off-site professional development workshops for career advancement.
EDUCATION
Bachelor of Arts in Human Resources Management
Northeastern University - Boston • Boston, MA • 2014 • 3.62
RELEVANT COURSEWORK
Labor Relations Law
Northeastern University - Boston • Employment Law
• Analyzed employment agreements and HR records management, wage and hour regulations, overtime provisions, compensation equity, disciplinary procedures, and performance-related compliance.
ACTIVITIES
Human Resources Management Association
Northeastern University - Boston • General Member • October 2013 - July 2014
• Recruited 50+ participants through grassroots outreach, and social media campaigns.
AIESEC
Northeastern University - Boston • Operations Director • June 2012 - July 2014
Coordinated team meetings and facilitated member communication for the university AIESEC chapter.
SKILLS
Technical Skills: LinkedIn Recruiter, Cornerstone OnDemand, BambooHR
